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RESOLUTION NUMBER 15-11 
BOROUGH OF LODI 


JANUARY 20, 2015 


Bergen County, New Jersey 

WHEREAS, an Agreement has been negotiated between the Borough of Lodi 
(hereinafter referred to as the “Borough”) and the Policemen’s Benevolent Association, 
Local 26 (Lodi Unit) (hereinafter referred to as the "PBA”) for the period of January 1, 
2015 through December 31, 2017 (hereinafter referred to as the “Agreement”) which 
Agreement is attached hereto, made a part hereof and incorporated herein by 
reference; and 

WHEREAS, the Mayor and Council of the Borough of Lodi on behalf of the Borough 
desire to approve and authorize the execution of said Agreement; 

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of 
Lodi that the Agreement between the Borough of Lodi and the Policemen’s Benevolent 
Association, Local 26 (Lodi Unit) for the period of January 1, 2015 through December 
31, 2017 which Agreement is attached hereto is hereby approved and the Mayor is 
hereby authorized to execute said Agreement on behalf of the Borough. 

Adopted this 20 th day of January, 2015. 



ATTEST 

Debra A. Ciliento, R.M.C. 
BOROUGH CLERK 
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AGREEMENT 


BETWEEN 

THE BOROUGH OF LODI 

AND 

THE POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL 26 

(LODI UNIT) 

JANUARY 1,2015 THROUGH DECEMBER 31, 2017 
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PREAMBLE 


THIS AGREEMENT, made by and between the BOROUGH OF LODI, a body politic 
and corporate of the State of New Jersey, hereinafter referred to as the "Employer”, and THE 
POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL 26, (Lodi Unit) hereinafter 
referred to as the “PB A”; » 

WHEREAS, the Employer and the PBA recognized that it will be to the benefit of both to 
promote mutual understanding and foster a harmonious relationship between the parties to the end 
that continuous and efficient service will be rendered to and by both parties, 

NOW, THEREFORE, it is agreed as follows: 
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ARTICLE I 


EMPLOYEES 3 BASIC RIGHTS 

A. Pursuant to chapter 303, Public Laws 1968, the Employer hereby agrees that every 
Employee shall have the right freely to organize, join and support the PBA and its affiliates for 
the purpose of engaging in collective negotiations and other concerted activities for mutual aid 
and protection. As a body exercising governmental power’s under the Laws of the State of New 
Jersey, the Employer undertakes and agrees that it shall not directly or indirectly discourage or 
deprive or coerce any Employee in the enjoyment of any right conferred by Chapter 303, Public 
Laws 1968, or other Laws of New Jersey or die Constitution of New Jersey and of the United 
States. 

B. The Employer further agrees that it shall not discriminate against any Employee 
with respect to hours, wages or any terms or conditions of employment by reason of his 
membership in the PBA and its affiliates, collective negotiations with the Employer or his 
institution of any grievance, complaint or proceeding under this Agreement or otherwise with 
respect to any terms of conditions of employment, as prescribed by the Statutes of the State of 
New Jersey. 
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ARTICLE 2 


EXCLUSIVITY OF ASSOCIATION REPRESENTATION 

A. The Employer agrees that it will not enter into any Contract or Memorandum of 
Agreement witih anyone but the recognized Association (PBA Local 26, Lodi Unit) only with 
regard to the categories of personnel covered by the said Memorandum of Agreement during the 
terms of this Agreement. 
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ARTICLE 3 


AGENCY SHOP 

A. Any permanent Employee in the bargaining unit on the effective date of the 
Agreement who does not join the Union within thirty (30) days thereafter, any new permanent 
Employee who does not join within thirty (30) days of the initial employment within the unit, and 
any permanent Employee previously employed, within the unit who does not join within ten (10) 
days of reentry into employment with the unit shall, as a condition of employment pay a 
Representation Fee to the Union, The Representation Fee shall be in an amount equal to eight- 
five (85%) percent of the regular Union membership dues, fees, and assessments as certified by 
the Union. The Union may revise its certification of the amount of Representation Fee at any 
time to reflect changes in the regular Union Membership dues, fees and assessments. The 
Union’s entitlement to the Representation Fee shall continue beyond the termination date of this 
Agreement so long as the Union remains the majority representative of the Employees in the unit, 
provided t hat no modification is made in this provision by a successor agreement between the 
Union and the Employer. 


8 



ARTICLE 4 


EXISTING LAWS 

A. The provisions of this Agreement shall he subject to and subordinate to, and shall 
not annul or modify existing applicable provisions of State or Federal Laws. 
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ARTICLE 5 


ASSOCIATION RECOGNITION 

A. The Employer recognizes PBA Local 26 (Lodi Unit) only as the exclusive 
bargaining representative for the puipose of collective negotiations with respect to all negotiable 
items of employment of all Employees employed by the Employer’s Police Department except 
those Employees specifically excluded herein, Police Chief and Deputy Chief of Police, and all 
non-police Employees. 

B. The term “Police Officer” or “Employee” as used herein shall be defined to 
include the plural as well as the singular and include females as well as males, and shall apply to 
members of the police force covered by this Agreement. 

C. The Employer and the Union agree that there shall be no discrimination against 
any Employee because of age, race, creed, color, religion, marital status, sex, national origin or 
political affiliation. 

D. The Employer and the Union agree that all Employees covered under the 
Agreement have the right without fear of penalty or reprisal to form, join, and assist any 
Employee organization or to refrain from any such activity. There shall be no discrimination by 
the Employer or the Union against any Employee because of the Employee’s membership or non¬ 
membership or activity or non-activity in the Union. 
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ARTICLE 6 


ASSOCIATION REPRESENTATIVES 

A. The Employer recognized the right of the Association to designate Representatives 
within the Department and alternates for the enforcement of this Agreement, provided they are 
members of the Lodi Police Department or their attorneys. 

B. The Association shall furnish the Employer in writing the names of the 
representatives and the alternates and notify the Employer of any changes. 

C. The authority of the representatives and alternates so designated by the Association 
shall he limited to, and shall not exceed, the following duties and activities. 

1 - The investigation and presentation of grievances in accordance with the 

provisions of the Collective Bargaining Agreement. 

2. The transmission of such messages and information which shall originate 
with, and are authorized by the Association and its Officers. 

D. The designated association representatives shall be granted time with pay during 
working hours to investigate and seek to settle grievances but not including disciplinary matters. 
The Chief shall grant reasonable time for the aforesaid activities, and to attend negotiating sessions 
and all other meetings or sessions which might affect the rights and/or obligations of any member. 
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ARTICLE 7 


RIGHTS OF EMPLOYEES 

A. Members of the force hold a unique status as public officers in that the nature of 
their office and employment involves the exercise of a portion of the police power of the 
municipality. 

B. The security of the community depends to a great extent on the manner in which 
Police Officers perform their duty, and their employment is thus in the nature of a public trust. 

C. The wide ranging powers and duties given to the Department and its members 
involve them in all manner of contacts and relationships with the public. 

D. Out of these contacts may come questions concerning die actions of the members of 
the force. 

E. These questions may require investigation by Superior Officers designated by the 
Chief and governing body. 

F. In an effort to insure that these investigation are conducted in a manner which is 
conducted to good order and discipline, the following rules are hereby adopted: 

(1) The interrogation of a member of the force shall be at a reasonable hour, preferably 
when the member of the force is on duty, unless the exigencies of the investigation dictate 
otherwise, in which event reassignment of the member of the force should be employed. (If any 
time is lost, the member of the force shall he compensated). When it arises out of a work situation 
or police matter, interrogation shall be handled on Borough time. 

(2) The interrogation shall take place at a location designated by Hie Chief, Usually it 
will be at Police Headquarters or the location where the incident allegedly occurred. 

(3) Sufficient information to reasonably apprize die member of the allegations should 
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be provided. If it is known that the member of the force is being interrogated as a witness only, he 
should be so informed at the initial contact. 

(4) The questioning shall be reasonable in length. Reasonable respites shall be 
allowed. Time shall also be provided for personal necessities, meals, telephone calls, and rest 
periods that are reasonably necessary. 

(5) The members of the force shall not be subject to any offensive language, nor shall 
he be threatened with transfer, dismissal or other disciplinary punishment. No promise of reward 
shall be made as inducement to answering questions. 

(6) The complete interrogation of the member of the force shall he recorded 
mechanically or by a department stenographer at the request of the member or interrogator. There 
will be no “off the record” questions. All recesses called during the questioning shall be 
recorded. 

(7) If a member of the force is under arrest or is likely to be, that is, if he is a suspect or 
the target of a criminal investigation, he shall be given his rights pursuant to the current decisions 
of the United States Supreme Court. 
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ARTICLE 8 


DATA FOR FUTURE BARGAINING 

A. The Employer agrees to make available to the Association all relevant data the 
Association may require to bargain collectively, which data shall be contained in the official 
records of the Borough. 

B. The relevant data noted above shall include but shall not be limited to such items as 
salaries and benefits enjoyed by other Borough Employee groups, the cost of the various 
insurances and other programs, information concerning overtime worked by Employees, the total 
number of sick leave days utilized by Employees, the total number of injuries on duty, the total 
length of time lost as a result of injuries on duty and other data of similar nature. 

C. The Borough shall incur no additional expense by virtue of this Article. This 
Article shall not apply to any attorney-client work product. 
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ARTICLE 9 


SALARIES 

A. The base pay for all Employees covered by this contract shall be as set forth in Appendix A 
annexed, 

B. All Employees currently on staff as of the date of signing of this contract shall be entitled to 
step movement on January 1 st of each year. 

C. Employees hired on or before July 1, 2013 and have completed seventeen (17) years of 
service would be entitled to said Senior Officer Differential. The benefit would be an increase 
in the base pay rate by an amount equal to one-half QA) the difference between the 
Employee’s then current base rate and the next higher rate of pay. For example, a patrolman 
having completed seventeen (17) years of service would receive a Patrolman’s pay expanded 
by one-half (14) the difference between the Patrolman’s base rate and the Sergeant’s base rate 
of pay. This procedure for calculating Senior Officer Differential as an expansion of base pay 
shall be calculated for each rank differential in the salary structure. Captains shall be paid a 
Senior Officer Differential which is calculated by averaging the percentage value of Senior 
Officer Differentials between all other ranks (Patrolman to Sergeant, Sergeant to Lieutenant, 
and Lieutenant to Captain). 

• D. Senior Officer Differential shall be eliminated for all Officers hired after July 1, 2013. The 
parties reserve the right to address and/or renegotiate this clause in future contracts, if so 
desired. 

E. Effective January 1, 2016, those Employees holding an Associates’ Degree from an 

accredited educational institution shall receive an annual one-time $1,000 education incentive 
payment upon submission of certified transcripts from the institution to the Borough 
Manager. This education incentive shall not be included as part of an Employee’s Base 
Salary. 
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F. Effective January 1, 2016, those Employees holding a Bachelor’s Degree from an accredited 
educational institution shall receive an annual one-time $2,000 education incentive payment 
upon submission of certified transcripts from that institution to the Borough Manager. This 
education incentive shall not be included as part of an Employees Base Salary. 
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ARTICLE 10 


WORK PAY, WORK WEEK AND OVERTIME 

A. The normal work day tour shall be eight (8) hours, which shall include forty-five 
(45) minutes for meal period in addition to fifteen (15) minutes coffee break prior to the meal 
period and fifteen (15) minutes coffee break subsequent to meal time per day, which shall be taken 
pursuant to present practice including the obligation to respond to all calls. 

B. Effective with the signing of this contract, or as soon thereafter as possible, the 
parties agree to implement a 12 hour work day work schedule. The 12 hour work schedule shall be 
on a 3/2 sequence as detailed on Appendix C annexed. The Chief may modify the schedule for 
purposes of efficiency or other reasons upon reasonable notice to the Union, except in cases of 
emergency in which case the Chief may modify the schedule at any time, 

C. Overtime shall be paid by following the rules: It shall be paid overtime 
compensati on (time and one-half the straight time hourly rate). 
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ARTICLE II 


HOURLY RATE 

A. To compute the base hourly rate for overtime for other’ purposes, the Employee’s 

established base salary shall be divided by 2080 hours. 
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ARTICLE 12 


COURT TIME 

A. Court time, as referred to in this Article, shall consist of all time, excluding regular 
tours of duty, during which any Police Officer covered under this Agreement shall be required to 
attend a Municipal Court, County Court, Superior Court, Grand Jury proceeding, or other Courts 
or Administrative Bodies. 

B. All such required court time shall be considered as overtime and shall be 
compensated at time and one-half. 

C. When a Police Officer covered under this Agreement shall be required to travel to 
and from any of the Courts or Administrative Bodies as noted in this Article, such travel time shall 
he considered and included in the computation of the amount of overtime to which the Employee 
is entitled, provided, however, that such travel time shall be computed between the Employer’s 
police headquarters and the pertinent Court or Administrative Body. 

D. The amount of overtime to which a Police Officer may be entitled under this Article 
shall be the actual time required, including waiting time in the Court or Administrative Body, 
together with any applicable travel time, provided, however, that the Employee’s entitlement to 
overtime under this Article shall not he less than three (3) hours of overtime pay so long as Court 
time is not contiguous with the regular day, that is, the Court appearance does not continue into the 
regular tour of duty. 
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ARTICLE 13 


TRAINING PAY 

A. The Employer agrees to compensate all Police Officers covered by this Agreement 
at time and one-half rate for attending training courses on their own time which courses are State 
or Municipality mandated or approved. 


20 



ARTICLE 14 


RECALL 

A. Any Employee who is called back to work after having completed his regularly 
■ scheduled shift shall be compensated at time and one-half the straight time hourly rate of pay with 
m in i mu m guarantee of four (4) hours work or pay in lieu thereof. 
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ARTICLE 15 


PRIORITY FOR OVERTIME 

A. Overtime for regularly scheduled shifts and details will he offered in an order of 
preference based upon a rotating seniority roster. 

B. The purpose of this section is to equalize overtime among Employees and same 
shall not be defeated by the Employer’s selection of special persons within the unit for special 
details as set forth herein. 

C. The language of this Article is meant to apply to the current practice that it is 
applicable to departmentally ordered overtime only. Extra duty work is not covered by this 
Article. 
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ARTICLE 16 


SHIFT CHANGES 

A. The Employer agrees that it will not unreasonably adjust shifts so as to avoid 
overtime payment to Employees covered by this Agreement and shift changes shall not occur 
without giving affected Employees seventy-two (72) hour notice. 

B. The Employer agrees that it will not unreasonably deny two (2) Employees who 
mutually agree to switch shifts, within the same rank or position. 

C. Employees shall be permitted to mutually exchange tour(s) of duty with other 
members of the Bargaining Unit provided such is done with the approval of the Chief of Police or 
Tour Commanders. 
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ARTICLE 17 


LONGEVITY 

In addition to all wages and other benefits, each Employee shall be entitled to longevity 
payment which shall be paid at the rate of two (2%) percent of base salary for every four years of 
service based upon the Employee’s current base salary, with a maximum of twelve (12%) percent. 
All Officers hired after July 1, 2013 are subject to a maximum longevity rate of ten (10%) percent. 
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ARTICLE 18 


UNIFORMS 

A. Each new Employee shall receive from the Employer, free of charge in lieu of a 
clothing allowance, a complete uniform. Annexed hereto as Appendix B is the complete uniform 
list. 

B. Thereafter, the Employer will pay each Employee, the sum of Eight Hundred 
($800.00) Dollars per year as a clothing and maintenance allowance which shall be payable in 
January 2015 and One Thousand ($1,000) Dollars for each successive year beginning on January 
1, 2016. 

C. This payment shall be made to plain clothed as well as uniformed Employees. 

D. If the Employer decides to change the uniform or any part thereof, it shall provide 
to each Employee, free of charge, any such changed items. 

E. Utilization of Section D shall not diminish the clothing allowance set forth in this 
Agreement except if a complete new uniform is issued in any calendar year. 

F. • Any Employee's uniform or personal equipment which are required by him in his 
capacity as a Police Officer, which maybe damaged as a result of a single episode during the 
course of his employment, shall be replaced at the expense of the Employer, with the approval of 
the Chief, except which such damage is caused by the negligence of the Employee. 

G. Any such payments made under Section F shall be in addition to the Employee’s 
annual clothing allowance otherwise referred to in this Agreement and shall be made to the 
Employee within thirty (30) days of reporting same. 
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H. In addition, the Employer shall purchase and furnish a new Officer one hand gun 
which shall he in reasonable satisfactory condition. Said gun shall be returned to the Employer 
upon the termination of the Officer’s employment. 


26 



ARTICLE 19 


PBA REPRESENTATION 

A. Tiie Employer agrees to grant the necessary time off without loss of pay to one 

member of the PBA or his alternate selected by the members of the PBA as delegate to attend any 
State or National Convention of the New Jersey Policemen’s Benevolent Association. Further, the 
Employer agrees to grant the necessary time off without loss of pay to the PBA representative duly 
designated as the State delegate to attend the monthly State PBA meeting, Bergen County 
Conference Meeting and Conventions. It is the intent of the parties to fully comply with the 
provisions ofN.J.S.A, 40A:14-177. 
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ARTICLE 20 


VACATIONS 

A. The Vacation Allowance shall be as follows for Officers and Supervisors: 

1 to 4 years of service 11 working days 

Start of 5th year of service 15 working days 

Start of 10th year of service 20 working days 

Start of 15th year of service 25 working days 

Start of 20th year of service 30 working days 

B. When in any calendar year, the vacation or any part thereof is not granted by reason 
of pressure of police activity, such vacation periods not granted shall accumulate and shall be 
granted during the n ext succeeding year at the approval of the Chief. 

C. If an Employee is on vacation and becomes sufficiently ill so as to require 
hospitalization for four (4) days or more, he may have such period of illness and post-hospital 
recuperation period charged against sick leave at this option upon proof of hospitalization and 
physician's certificate. 

D. No Employee who is on vacation shall be recalled except in a case of full 
mobilization of the Department by the Chief, to meet a clear and present danger confronting the 
Borough. 

E. Vacation shall be selected on a rotating seniority basis which shall he established by 
the Department. Vacations are to he selected and posted with the schedule pursuant to present 
practice. 

ly Vacation shall he pro-rated during first year of service. 
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ARTICLE 21 


HOLIDAYS 

A. Each Employee shall be compensated with thirteen (13) paid holidays per year to be 
utilized in the same calendar year unless the Chief permits them to be carried over. Holiday time 
off shall be at the Employee’s sole discretion subject to prior departmental approval, 

B. If the Governing Body declares not through collective negotiations, any other day to 
be a holiday in addition to the thirteen (13) holidays set forth herein, Employees shall be entitled to 
such holidays: 

1. New Year’s 

2. Lincoln’s Birthday 

3. Washington’s Birthday 

4. Good Friday 

. 5. Memorial Day 

6. Independence Day 

••. 7. Labor Day - ■ ; * ... -- 

8. Columbus Day • ‘ • . • • 

9. ElectionDay 

10. Veteran’s Day 

11. Thanksgiving D ay 

12. Christmas Day 

13. Martin Luther King Day 

C. Each Employee covered by this Agreement shall have the individual option to sell 
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back to the Employer up to 24 hours per calendar year. If the Employee elects to sell said holiday 
back to the Employer than said Employee shall receive paid compensation equivalent to such 
holidays as are sold back calculated at the overtime rate and those “sold” holidays will be deducted 
from the Employee’s existing days left. If the Employee elects to sell back up to 24 hours then 
notice shall be given to the Employer not later than May 1 of the calendar year. Where such 
election is made by the Employee, the Employer shall pay the Employee the appropriate amount 
within ninety (90) calendar days of said notice. The remaining holidays may be sold back at the 
straight time rate to he paid December 1st. If the Employee elects to sell holidays to the Employer 
then said Employee shall receive paid compensation as provided above and the sold hack holidays 
shall be deducted from the Employee’s existing days left. If the Employee elects to sell back any 
holidays then notice shall he given to the Employer not later than July 1 of the calendar year. 

D. The parties agree to form a holiday benefit committee for the purpose of examining 
the benefit and to consider proposals and counter proposals, and bringing back such agreements as 
may be made to their respective principals for ratification. Committee subjects shall include, but 
not be limited to, holiday accumulation, holiday utilization, accountability, buy back, etc. 
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ARTICLE 22 


SICK LEAVE 

A. The present practice and policy with regard, to accumulated sick leave time, 
whereby each Employee is entitled to fifteen (15) days per year for calculation purposes, shall 
continue in full force and effect. 

B. In addition to the foregoing, and in accordance with the provisions of law governing 
sick leave for Police Personnel contained in N.J.S.A. 40A: 14-137, every Officer shall be granted 
up to one (1) year sick leave, not related to accumulated sick days which are hereby expressly 
authorized. 

C. If an Officer is out sick for more than seven (7) days, or injured and under doctors 
care he will not be required to remain in his home if the doctor feels it is not necessary for his 
recuperation; but he will let the Desk Officer know where he can be reached. The Department 
Head may direct the Employee to the Borough designated physician for an opinion as to the 
eligibility of the Employee to be absent from work. 

D. If an Officer lives alone or becomes ill or injured while not at home, he will notify 
the Desk Officer as to where he will be staying. 

E. Sick leave may be used by an Officer for personal illness or injury or a member of 
his family or household which requires his attendance upon the person who is ill or injured or 
which requires his being quarantined by a physician because of a disease which is certified by the 
local Health Department of the jurisdiction where the officer resides as being a contagious disease. 
Sick leave is hereby defined to mean absence from post or duty because of illness, accident or 
exposure to a contagious disease requiring isolation. 

F. Notwithstanding any of the ab ove provisions, the Employer reserves the right to 
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have an Officer examined by a physician, designated by the Employer after a period of ninety (90) 
days from the date of his disability if the Officer is disabled and the likelihood of the Officer being 
able to return to duty is questionable based on the determination of the Borough Manager or Chief 

G. If the physician appointed by the Employer to examine the disabled Officer 
determines that the Officer will never be able to return to duty, the Officer or his legal guardian 
shall be required to apply for disability retirement in accordance with the provisions of either the 
Police & Fire Retirement System, 

H. Habitual absenteeism or tardiness may be cause for discipline. 

I. Any Employee who calls in sick to engage in outside employment shall be subject 
to disciplinary action. 

J. If an Employee is absent from work for reasons that entitle him to sick leave, the 
Department Head or his designated representative shall be notified as early as possible, but not 
later than one hour prior to the start of the scheduled work shift from which he is absent barring 

• extenuating circumstances. Failure to so notify the Department Head or his designated 
representative may be cause for denial of the use of sick leave for the absence and constitute cause 
for disciplinary action. An Employee who is absent for five (5) consecutive days or more and who 
does not notify the Department Head or some other reasonable representative of the Borough on 
any of the first five (5) days may be subject to dismissal barring extenuating circumstances. 
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ARTICLE 23 


WORK INCURRED INJURY 

A. Where an Employee covered under this Agreement suffers a work-connected injury 

ox disability, the Employer shall continue such Employee at full pay, during the continuance of 
such Employee’s inability to work. During this period of time, all temporary disability benefits 
accruing under the provisions of the Workers Compensation Act shall be paid over to the 
Employer. .... 

B. 1 he Employee shall be required to present evidence by a certificate of a responsible 
physician that he is unable to work, and the Employer may reasonably require Employees to visit • 
the Borough’s designated physician.. 

C. In the event the Employee contends that he is entitled to a period of disability 
beyond the period established by the treating physician, or a physician employed by the Employer 
or by its insurance carrier, then, and in that event, the burden shall be upon the Employee to 
establish such additional period of disability by obtaining a judgment in the Division of Workers’ 
Compensation, or, if there is an appeal therefrom, by the final decision of the last reviewing court 
shall be binding upon the parties. 

D. For the purpose of this article, injury or illness incurred while the Employee is 
acting in any Employer authorized activity, shall be considered in the line of duty. 

E. Employees who are injured while working must make a report within a reasonable 
period of time thereof to their Department Head. 
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ARTICLE 24 


BEREAVEMENT LEAVE 

A. All permanent full-time Employees covered by this Agreement shall be entitled to 
three (3) consecutive calendar days leave with pay from the day of death or day of the funeral of a 
member of his immediate family. The leave shall be consecutive calendar days but exclusive of 
scheduled shift days off. 

B. Immediate family shall include, spouse, civil union partner, children, parents, 
brothers, sisters, grandparents and grandchildren of Employee or spouse. 

C. One day bereavement leave, day of burial, shall be added in the case of the death of 
an uncle, aunt, nephew or niece. 

D. Such funeral leave shall not be charged against the Employee’s vacation or sick 

leave. 

E. Any extension of absence under this article, however, may be at the Employee 5 s 
option and with the consent of Department Head, be charged against available vacation time or be 
taken without pay for reasonable period. 

F. Reasonable verification of event may be required by the Employer. 
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ARTICLE 25 


LEAVE OF ABSENCE 

A. Ail permanent full-time Employees covered by this Agreement may be granted# 
leave of absence without pay for a period of six (6) months. 

B. The Employee shall submit in writing all facts bearing on the request to the Chief 
who shall append his recommendations and forward his request to the Borough Manager. 

C. The Borough Manager shall consider each request on its merits and without 
establishing a precedent. The Employer will not unreasonably deny any Employee’s request for 
leave of absence. 

D. This leave is subject to renewal for reasons of personal illness, disability or other 
reasons deemed proper and approved by the Employer. Normally, it shall he granted only when 
the Employer has used his accumulated sick and vacation leave in the case of illness or his 
vacation leave if leave without pay is requested for reasons other than illness. 

E. At the expiration of such leave, the Employee shall be returned to the position from 
which he is on leave. 

F. Seniority shall be retained. 
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ARTICLE 26 


MEDICAL COVERAGE 

A. 

(1) The Employer shall provide medical, prescription and eye care coverage to all 
eligible bargaining unit Employees at not less that the level of coverage provided by the State 
Health Benefits Program (“SHBP) in effect for the bargaining unit members on January 1, 2010 
under the Direct 10 Plan. The specific provisions of coverage are set forth in the “SHBP” 
attachments. 

(2) No further claims shall be filed after May 1, 2010 for reimbursement of doctor 
visits co-pays, prescription co-pays, out-of-network providers and services, hospital co-pays or the 
like as provided under the level of benefits in effect prior to January 1, 2010. Employees shall be 
responsible for any and all applicable co-pays and deductibles under the “SHBP”, as well as any 
and all costs and expenses not covered by the “SHBP” plan. 

(3) Beginning January 1, 2011, Direct 10 shall be the base plan for all Employees 
in the bargaining.unit- The Borough shall pay for the full cost cf the premiums for all bargaining • 
unit Employees that enroll in the Direct 10 Plan. Employees opting for any other available 
coverage shall be responsible for any additional cost in premiums. 

B. In addition to the coverage for active members, the Employer shall provide the 
same medical plan, including family plan if applicable, as was provided to such retired Employee 
on the last day of active service for the Employer. This extended coverage shall apply until 
equivalent coverage is available to the Employee, at no cost to him/her, through other employment 
or until the retired Employee shall qualify for Medicare coverage. In such latter case, the coverage 
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to be provided shall be as set forth hereafter. In the case of a retired Employee who shall be 
entitled to Medicare coverage, such Medicare coverage, per Federal regulations, shall be primary 
and the coverage to be provided by the Employer shall be in conjunction with such Medicare 
coverage so that the total medical coverage benefits, including Medicare and the coverage 
provided for herein, which the retired Employee would have had he/she not retired would not be 
diminished. For purposes of this Section a retired Employee shall be one who qualifies for a 
service retirement or an accidental disability retirement under the Police and Fireman’s Retirement 
System in effect as ol July 1, 2000. An Employee who qualifies for such a disability retirement 
who is restored to duty or is otherwise disqualified from continuing pension benefits pursuant to 
the Police and Fireman’s Retirement System, shall no longer be entitled to the coverage supplied 
by the Employer pursuant to this Section. 

C. The Employer will maintain the current prescription drug program (State Health 
Benefits Direct 10 Plan) for each Employee covered by this Agreement.- 

D. . All increases in premiums during the term of this Agreement shall be born entirely 

•by’the •Employer, except as otherwise provided by law.-' ; 

E. The Employer will maintain whatever level of dental coverage is currently in effect 
as of the date of execution of this Agreement. Effective May 1, 2013, the one thousand 
($1,000.00) dollar dental maximum benefit shall be increased by Five Hundred ($500.00) dollars 
for a maximum benefit of one thousand five hundred ($1,500) dollars as defined by the terms of 
the summary plan description. 

F. The Employer will provide, at its expense, the influenza inoculation to be given to 
all Officers by the Employer. 
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G. The parties agree that there shall be no changes in future medical coverages until 
there has been negotiation on the subject. The Employer shall provide advanced notice of any 
intended change together with sufficient information so that the PBA can evaluate said proposed 
changes. The PBA shall then promptly meet and negotiate with the public Employer as to the 
proposed change. 

H. The Employer shall provide for Hepatitis B inoculations for Employees in the 
bargaining unit. 

I. The Employer will reimburse Employees up to $100 per year for eyeglasses and 
contact lenses. Employees shall support all requests for reimbursements with receipts. 
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ARTICLE 27 


INSURANCE 

A. The Employer will either indemnify or will continue to provide existing insurance 
coverage to Employees covered under this Agreement, protecting them from civil suits arising out 
of performance of their duties including but not limited to the following: false arrest, malicious 
prosecution, libel, slander, defamation of character, violation of the right of privacy, invasion of 
the right of privileged occupancy. 

B. The Employer will also pay the reasonable fees of any attorney selected by said 
Employee, or anybody, and interest on the judgment which any Employee may be charged or 
obligated to pay as a result of any civil and/or criminal charges against the Employee by reason of 
their performance of his duties for the Employer as required by statute. 
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ARTICLE 28 


LIFE INSURANCE 


The Employer will provide, at its own expense and cost and without cost to the Employee, a life 
insurance policy in the face amount equal to two times each Employee’s base salary. 
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ARTICLE 29 


BULLETIN BOARD 

A. The Employer will supply one bulletin board for the use of the Association to be 
placed in a conspicuous location. 

B. The bulletin board shall be for the use of the Association for the posting of notices 
and bulletins pertaining to the Association business and activities or matters dealing with the 
welfare of Employees. 

C. No matter may be posted without receiving permission of the officially designated 
Association representative and the Chief. 

D. The Chief shall not unreasonably withhold permission for posting. 
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ARTICLE 30 


CEREMONIAL ACTIVITIES 

A. In &e event a Police Officer in another department in the State of New Jersey is 
killed in the line of duty, the Employer will permit at least two (2) uniformed Police Officers of the 
Department to participate in funeral services for the deceased Officer. 

B. Subject to the availability of same the Employer will permit a Department police 
vehicle to be utilized by the members in the funeral service. 

C. Police Officers participating in such funeral service shall not be entitled to any 
compensation during the time in which they are participating in said funeral services unless 
otherwise agreed to by the Chief or the Borough Manager but without setting a precedent. 
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ARTICLE 31 


LEGAL EXPENSES 

If an Officer is charged with violation of the law as a result of acts committed by him in the course 
of performing his duties, the Officer shall select an attorney to provide legal service to defend him, 
which attorney shall be reasonably satisfactory to the Employer, in accordance with the provisions 
of N.J.S.A. 40A:14-155. The PBA shall submit a list of three (3) attorneys from which the public 
Employer shall select one. 

Officers shall also be permitted to retain an attorney to defend a civil action to which he/she is a 
party as a result of aii act committed by him/her during the course of performing his/her duty. 
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ARTICLE 32 


PERSONNEL TILES 

A. A separate personal history file shall be established and maintained for each 
Employee covered by this agreement; personal history files are confidential records and shall be 
maintained in the office of the Chief. 

B. A member of the Police Department may, by appointment, review his personal file 
and this appointment for review must be made through the Chief 

C. Whenever a written complaint concerning an Officer or his actions is to be placed 
in his personnel file, a copy shall be made available to him, and he shall be given the opportunity 
to rebut it if he so desires, and he/she shall he permitted to place said rebuttal in his file. The 
Employee shall be given two (2) weeks from date be/she initials and dates material to be placed in 
his file to rebut. 

D. . All personal history files will be carefully maintained and safeguarded permanently, 
and nothing placed in any file shall be removed therefrom. 
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ARTICLE 33 


MILITARY LEAVE 

A. Where any Employee is a member of the National Guard, Air National Guard, or a 
reserve unit of any of the Armed Forces of the United States and is required to engage in field 
training and to attend meetings, he shall be granted a military leave of absence with pay for the 
period of s uch training or meeting. Such paid leave of absence shall not affect his vacation. 

B. When the Officer has been called to active duty or inducted into the military, air or 
naval forces of the United States, he shall be granted an indefinite leave of absence without pay 
and his seniority shall continue for the duration of such military.service. Such Officer must be 
reinstated without loss of privileges of seniority, provided he received honorable discharge and he 
reports for duty with the Borough within ninety (90) days following his honorable discharge from 
military service. 
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ARTICLE 34 


PENSION 

A. The Employer shall provide pension and retirement benefits to Employees covered 
by this Agreement pursuant to provisions of the statutes and laws of the State of New Jersey. 

B. The Employer will pay to the appropriate Police Retirement Fund all amounts 
which the fund will accept to account for any payments made to Employees pursuant to this 
Agreement. 

C. It is agreed that in the event that the parties have a dispute as to whether a payment 

should or should not be made to the appropriate police retirement fund, then, and in that event, 
resolution of the said dispute shall be made by the appropriate fund and the parties to this 
Agreement agree to be bound thereby. • 
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ARTICLE 35 


GRIEVANCE PROCEDURE 

A. To provide for the expeditious and mutual satisfactory settlement of grievances 
arising with respect to complaints occurring under this Agreement, the following procedures shall 
be used. For the purpose of this Agreement, the term “grievance” means any complaint, or any 
difference or dispute between the Borough and any Employee with respect to the interpretations, 
application, or violation of any of the provisions of this Agreement or any rule, regulation, 
procedure or practice. 

B. The procedure for settlement of grievances shall be as follows: 

(1) STEP ONE 

In the event that any Employee covered by this 
Agreement has a grievance, then within thirty (30) 
working days the grievance shall be presented in 
writing to the Chief, with a copy going to the B orough 
Clerk. The Chief shall render a decision within ten 
(10) working days after the grievance was presented to 
him. 

(2) STEP TWO 

•If no satisfactory resolution of tlie grievance is reached 
at STEP ONE, then within ten (10) working days the 
grievance shall be presented in writing to the Manager 
who shall render a decision within ten (10) working 
days after the grievance was first presented to them. 

(3) STEP THREE 

If no satisfactory resolution is reached at STEP TWO, 
then within ten (10) working days the grievance shall 
be presented to the Borongh Council. The Council 
shall render a decision within ten (10) working days 
after the grievance was first presented to them. 
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(4) ARBITRATION 


(a) If no satisfactory resolution of the grievance is 
reached at STEP THREE then within ten (10) working 
days the grievance shall be referred to PERC for the 
selection of an arbitrator to decide the issue or issues. 
The decision of the Arbitrator shall be final 

and binding upon the parties. 

(b) The cost for the services of the Arbitration shall be 
borne equally by the Borough and the Association. 
Any other expenses, including, but not limited to the 
presentation of witnesses, shall be paid by the parties 
incurring same. 

(c) The decision of the Arbitrator shall be in writing 
and shall include the reasons for such decision. 
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ARTICLE 36 


SAVINGS CLAUSE 

A. If any provision of this Agreement or any application of this Agreement to any 

Employee, member or group of Employees or members is held to be invalid by operation of law, 
by any Court, Administrative Body or other tribunal of competent jurisdiction, then the parties 
agree to reopen negotiations with respect to the impact of such invalid provision consistent with 
law relating to negotiations and interest arbitration as set forth in N.J.S.A, 34:13a-16 et seq.: 
however, all other provisions and applications contained herein shall continue in full force and 
effect, and shall not be affected thereby. 
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ARTICLE 37 


OFF DUTY POLICE ACTION 

A. Since all Police Officers are presumed to be subject to duty twenty-four (24) hours 
per day, the parties agree to the following: 

1. Any action taken by a member of the force on his 
time off which would have been taken by an Officer 
on active duty of present or available, shall be 
considered police action, and the Employee shall have 
the rights and benefits concerning such action as if he 
were then on active duty. The within clause does not 
apply to approved secondary employment winch may 
he handled by Employees covered by this Agreement. 

2. .Recognizing that the Employer and its residents 
benefit from the additional protection afforded them by 
armed off-duty Police Officers, and further 
recognizing the weighty responsibility and hazards 
confronting such armed off-duty Police Officer, the 
Employer agrees to pay such Employees an additional 
sum to be added to the regular and periodic payments 
the Employees receive on the following amount: one 
($ 1.00) Dollar per year for off-duty time. 
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ARTICLE 38 


AMENDMENT OF LAW 

A. Any provision of this Agreement requiring State Legislative action to permit its 

implementation by amendment of law shall not be effective until the appropriate State bodies have 
acted. 
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ARTICLE 39 


MILEAGE ALLOWANCE 

A. Whenever an Employee shall be required to use his personal vehicle in any job 
connected capacity or authorized by the Chief, he shall be entitled to an allowance so as to comply 
with current internal Revenue Service provisions. 
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ARTICLE 40 


MATERjSfITY LEAVES 

A. Female Police Officers shall advise the Employer in writing of a pregnancy. The 

right of a female Police Officer shall include but not he limited to the following provisions. 

1. The female Police Officer shall be permitted to work as a Police Officer so long as 
such work is permitted by a doctor’s note. The female Police Officer’s assignments shall be at the 
discretion of the Chief of Police. The doctor shall be a physician of the female Police Officer’s 
own choosing. 

2. In addition to th e other provisions of this Article, die female Police Officer shall be 
permitted to use accumulated sick time, compensatory time off and any other accumulated time 
benefits which she may have doling the period of her pregnancy and the period following 
childbirth. 

3. In addition, a female Employee with one (1) year or more of service shall be 
granted, on thirty (30) days written notice, maternity leave without pay for up to six (6) months 
duration and shall he returned to work without loss of prior seniority, or prior benefits, provided 
that she notifies the Chief of Police in writing no later than after three (3) months of leave that she 
intends to return to work. 

4. The female Police Officer shall at all times be kept at full benefits and shall be 
considered as on active duty for all computation purposes. 

5. Upon return to active duty status, the female Police Officer shall be entitled to be 

placed in the same position which she held before departing on maternity leave. Male Police 

Officers shall be permitted to use ten (10) days of accumulated sick time, compensatory time off 

and any other time benefits following the birth of their child. When the wearing of a uniform is no 
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longer practical, the Employee shall be reassigned to non-uniformed duty and permitted to dress in 
appropriate civilian attire. 
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ARTICLE 41 


SAFETY AND HEALTH 

A, The Employer will comply with all safety and health statutes and other safety and 
health regulation so as to maintain existing working conditions at a safe level for all Employees. 

B, Every Employer shall furnish a place of employment which shall he reasonably safe 
and healthful for Employees. Every Employer shall install, maintain and use such Employee 
protective devices and safeguards including methods of sanitation and hygiene and where a 
substantial risk of physical injury is inherent in the nature of a specific work operation shall also 
with respect to such work operation establish and enforce such work methods as are reasonably 
necessary to protect the life, health, and safety of Employees with due regard for the nature of the 
work required. 
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ARTICLE 42 


PERSONAL DAYS 

A. Each employee shall be entitled to five (5) personal days per year which are cumulative to the 
next succeeding year pursuant to present and past practice. 

B. For the purpose of this article, an Employee shall not be required to advise his superior the 
reason for the personal leave day. Employees shall give the Chief of Police forty-eight (48) 
hours’ notice if their request to take a personal day where such notice is practicable. In any 
event, the Employee shall give the Chief all possible notice if emergent circumstances make 
48 hours’ notice impossible. The chief shall not unreasonably deny permission to take a 
personal day. The parties recognize that manning considerations or emergency conditions 
may lead to a denial of personal leave. However, the required use of overtime coverage shall 
not be a basis for denial of personal leave. 

C. Personal leave days for persons working the twelve hour shift shall be controlled by 
Appendix C attached. 

D. As an attendance incentive, in the event an Employee uses zero emergency personal days in a 
calendar year, the Employer, upon the Employee’s signed written request and verification, 
shall pay the Employee the monetary equivalent of three days’ pay for that calendar year by 
March l sl of the following year. If the Employee only uses one emergency personal day, then 
the Employer shall pay the Employee for two days in the same manner as the foregoing. The 
aforesaid attendance incentives shall not be included as part of the Employee’s base salary. 
Any Employee who uses more than one emergency personal day shall not be eligible for their 
attendance incentive. 
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ARTICLE 43 


YEARLY CALENDAR 

A. Except as otherwise modified by this Agreement the present calendar shall remain 
in full force and effect as shall the method of selection of days off. 



ARTICLE 44 


NO WAIVER 

A. Except as otherwise provided in this Agreement, the failure to enforce any 
provision of this Agreement shall not he deemed a waiver thereof. 

B. This Agreement is not intended and shall not be construed as a waiver thereof of 
any right or benefit to which the Employees or Employer herein are entitled by law. 
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ARTICLE 45 


UNIFORM REGULATIONS 

A. • While the parties agree that a full and complete uniform and the use thereof by the 
Employee has an affirmative impact upon an Officer’s image, it is recognized that the use of police 
hat while riding in a patrol vehicle can cause inconvenience and discomfort to the Employee. The 
parties, therefore, agree that an Employee may remove his uniform hat while riding in an official 
patrol vehicle. 

B. Seasonal changes of uniform will take place on May 1st with the change to a 

summer uniform (short sleeves). The next change will then occur on September 30th with the 
change to winter uniforms (long sleeves). ■ . 

C. Employees covered hy this Agreement shall he permitted to use departmentally 
approved light weight jackets with summer uniforms (short sleeve shirt). 

D. A seasonal change from neck tie to the department approved turtle neck shirt will 
take place on December 1st of each year. A return to the neck tie shall take place on March 1st of 
each year. 

E. Class B uniform will he authorized to be worn year round during the night shift (6 
PM to 6 AM) consistent with uniform policies outlined in the Proactive Management Manuals. 
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ARTICLE 46 


POLICE VEHICLES 


A. All police vehicles purchased after the execution of this Agreement shall have the 
standard police package and the Employer will make every effort to keep such equipment in good 
state of repair. 
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ARTICLE 47 


SENIORITY 

A. Traditional principles of seniority shall apply to Employees covered by this 
Agreement. Such principles shall apply to lay off, recall and other similar acts. Seniority is 
defined to mean the accumulated length of service with the Department. Time in service shall not 
be reduced by time lost due to an absence from his employment for bona fide illness or injury 
certified by a physician not in excess of one (1) year. Such certification shall be subject to review 
by the Borough designated physicians, if any, or any physician mutually acceptable to the parties. 


61 



ARTICLE 48 


m-SERVICE TRAINING 

A. Members of the 'unit may attend in-service training courses during the calendar 
year. The determination of which members shall attend and which in-service training courses 
they, shall take, if any, shall be made by the Chief The Chiefs determination shall be reasonable. 

B. Each member of the Department attending school pursuant to Section A above shall 
be reimbursed for all expenses, which shall include a sum not to exceed Ten ($10.00) Dollars for a 
meal per day. 
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ARTICLE 49 


JOINT TBA - MANAGE3V1ENT COMMITTEE 

A. A committee consisting of the Borough Manager or his designee and a committee 

representing the PBA shall be established for the purpose of reviewing the administration of the 
Agreement and to resolve problems that may arise. Said committee will meet when necessary and 
required. These meeting are not intended to bypass the grievance procedures or to he considered 
contract negotiation meetings. : ' 

B. The purpose and intent of such meetings is to .foster good employment relations 
through communications between the Employer and the PBA on such matters: 

(1) Discussion of questions arising over 
the inteipretation and application of this 
Agreement; 

(2) Disseminating general information of 
interest to the parties; 

(3) Giving PBA representatives the 
opportunity to express their views or to make 
suggestions on subjects of interest to 
Employees of the Bargaining unit; 

(4) The promotion of education and 

training; . • - • 

(5) The elimination of waste and the 
conservation of materials and supplies; 

(6) The improvement of working 
conditions, the safeguarding of health and 
prevention of hazards to life and property and 
the strengthening of the morale of the 
Employees, 
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ARTICLE 50 


PAST PRACTICE CLAUSE 

A. The parties agree that all benefits, rights, duties, obligations and conditions of 
employment relating to the status of Borough of Lodi Police Officers, which benefits, rights, 
duties, obligations, terms and conditions of employment are not specifically set forth in this 
Agreement, shall be maintained at not less than the highest standards in effect at the time of the 
commencement of collective bargaining negotiations between the parties leading to file execution 
of this Agreement. 

B. Unless a contrary intent is expressed in this Agreement, all existing benefits, rights, 
duties, obligations and conditions of employment applicable to any Police Officer pursuant to any 
ruios, regulations, instruction, directive, memorandum, statute or otherwise shall not be limited, 
restricted, impaired, removed or abolished. 
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ARTICLE 51 


MISCELLANEOUS PROVISIONS 

A, When an Officer has worked overtime during any given week, the Superior Officer 
in charge of that tour shall submit a record of such overtime to the Chiefs Office which will then 
submit same to the Treasurer’s Office for payment to said Officer. 

B, Time of Payment - Payment for overtime shall, if practicable, be made in the next 
paycheck following the overtime work. 

C, 1. Upon retirement, or death during employment, each Officer shall receive a 
lump sum cash payment as supplemental compensation for the full amount of earned and unused 
accumulated sick leave days, up to a maximum of one year (220 working days exclusive of 
vacation, holidays and personal days), which is credited to him on the effective date of his 
retirement. 

2. The retiring Employee shall have the sole option to have the said 
Employee’s benefit paid out in up to three payments over a period of up to eighteen (18) months. 
Money held by the public Employer during this period would not be at interest. 

3. All persons with an effective hire date after January 1,1992 but on or before 
duly 1,2013, shall receive no more that twenty-five (25%) percent of their then current annual 
salary as a cash payment upon retirement or death during employment as supplemental 
compensation for the full earned and unused accumulated sick leave days. Each Employee hired 
after January 1, 1992, but on or before My 1,2013, shall be permitted the option to sell back up to 
One Hundred Twenty (120) hours of sick time per year to he paid in the first payroll following 
December 1, of said year. Where such option is to be exercised the Employer shall be advised by 
November 1, of said same year. 
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4. All persons with an effective hire date after July 1, 2013 shall receive no 
more than fifteen (15%) of their current annual salaiy as a cash payment upon retirement or death 
during employment as supplemental compensation for the full amount of earned and unused 
accumulated sick leave days. Each employee hired after July 1, 2013 shall he permitted the option 
to sell back up to One Hundred Twenty (120) hours of sick time per year to be paid in the first 
payroll following December 1st of said year. Where such option is exercised the employer shall be 
advised by November 1 st of said same year. 

D. The established annual salary shall mean base salary plus, Senior Officer 

Differential where applicable plus longevity pay. ' • 

E. Members appointed to the department after January 1st of the year shall be 

considered to have been appointed as of January 1st of that year for the purpose of determining 
salary benefits, longevity, vacations, increments, and all other fringe benefits. This clause in no 
way effects the seniority rights of any member. Seniority rights shall be determined by the actual 
appointment. . 

F. .Payment for vacation periods shall be made on the established payday of the week 
prior to the Officer’s starting his vacation. 

G. Hardware items such as hand guns if damaged in the line of duty, holsters, 
handcuffs and cases, night stick, safety helmets, badges, and mace, shall be purchased and supplied 
by the Employer and replaced if not in working order or in poor condition. 

H. The Employer shall have the right to utilize a twice monthly (15th and 30th) 
payroll If the 15th or 30th falls on a Saturday, Sunday, or holiday, the payroll shall be paid on the 
preceding Friday. 

I. Those who work while Borough Hall is closed during an emergency declared by the 
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Borough. Manager shall get time and a half based on their regular rate of pay for hours actually 



ARTICLE 52 


OUTSIDE EMPLOYMENT ACTIVITIES 

A. Officers shall be entitled to engage in any lawful activity and obtain any lawful 
work while off-duty. 

B. It is understood that the full time Officers will consider their position with the 
Borough as their primary employment. Any outside employment or activity must not interfere 
with the Officer’s efficiency in his position with the Borough and must not constitute any conflict 
of interest, 

C. No Officer planning to or engaging in any outside employment or activity during 
their off-duty hours shall be permitted to wear the regulation uniform without permission of the 
Chief. 

D. All outside employment shall be listed with Chief. The information provided to the 
Chief, shall include the outside Employer’s name, address and the Officer’s work schedule. 
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ARTICLE 53 


POLICE SERVICES 

A. All requests for services of Police Officers while off duty that may be addressed to 
the public Employer shall be forwarded to the Police Department for posting. All such requests 
are subject to approval and reasonable limitation by the Chief of Police. The public Employer 
agrees to require a Police Officer on all contracting jobs done within the Borough where there is a 
road opening involved. Any time there is a road opening or significant street repair as determined 
by the Chief of Police or his designee, the Employer agrees to require as a condition of the letting 
of the job that the contractor agreed to provide at least one (1) Police Officer to provide public 
safety and security at the location of the work site. 

B. The public Employer further agrees that all monies received from such contracting 
work shall be paid through the Employer’s payroll process and the law enforcement Officer while 
so employed shall be treated in all respects as an Employee of the public Employer; however, 
hours worked on such off-duty Police services shall not be considered for purposes of calculating 
overtime pursuant to 29 C.F.R. 553.227. All qualified Police Officers seeking to perform such 
services shall be eligible to perform same on a rotating non-discriminatory basis, subject to the 
approval of the Chief of Police. The performance of such work shall be at each Police Officer’s 
own option. Police Officers engaging in these services shall observe their normal standards of 
conduct while performing such work and shall be subject to disciplinary action for failure to do so, 

C. (1) Except with regard to existing contracts already in place, where the request 
for police services is made by a “for profit entity,” the off duty pay rate shall be one hundred ten 
($110.00) dollars per hour of which seventy-five ($75.00) dollars shall be payable to the Police 

Officer and thirty-five ($35.00) dollars to the Borough for an Administrative fee. 
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(2) Except with regard to existing contracts already in place, where die request 
for Police services is made by a “non-profit entity” (such as the Board of Education or a religious 
organization), the off duty pay rate for non-regular work shall he forty ($40.00) dollars per hour of 
which thirty ($30.00) dollars shall be payable to the Police Officer and ten ($10.00) dollars to the 
Borough for an Administrative fee. 

(3) Paragraphs (C)(1) and (C)(2) shall be subject to Hie introduction, publication 
and passage of a Borough Ordinance reflecting the foregoing. 
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ARTICLE 54 


TERM OF CONTRACT 

The teixa of this Agreement shall be from January 1, 2015 through December 31, 2017 or 
until such time as a successor Agreement is executed. 


WITNESS 



Ck ^ <W/< 


BOROUGH OF LODI 



PBA LOCAL 26 (Lodi Unit) 
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APPENDIX A 



2015 

2016 

2017 

1 st 6 months 




2 nd 6 months 

$43,599 

$43,599 

$43,599 





STEP 1 

$51,599 

$51,599 

$51,599 

STEP 2 

$55,959 

$59,599 

$59,599 

STEP 3 


$63,959 

$67,599 

STEP 4 


$75,038 

$71,959 

STEP 5 

$89,197 

$86,118 

$83,038 

STEP 6 


$97,197 • 

$94,118 

STEP 7 

$111,357 

$108,277 

$105,197 

STEP 8 

$119,669 

$119,357 

$116,277 

STEP 9 


$122,169 

$124,669 





SERGEANT 

$126,669 

$129,169 

$131,669 





LIEUTENANT 

$133,669 

• $136,169 

$138,669 





CAPTAIN 

$140,669 

$143,169 

$145,669 
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APPENDIX B 


POLICEMEN BENEVOLENT ASSOCIATION 
BERGEN COUNTY LOCAL NO. 26 
LODI, NEW JERSEY 07644 

The following Is the list of a complete uniform: 


A* Academy Uniforms: 

2 long sleeve shirts • 
2. pairs of pants . . 

2 .black ties-' ' ■: ‘ 

• »* '■' :• ...v» 

• =1 pair of shoes. ;** • 

B„. Duty Uniforms:.. 

■ 2* long, sleeve shirts 
Z short'sleeve shirts 
2 pair of pants. • . 

• '• *••• 

S hal -' ” . . 



. . 1 black feather jacket. . 

1 Prison belt (needed In academy} ”'' 

2 name tags (needed in academy) 

p* 

l/fie dip (needed. In academy) 
set-of : cbttaT'insfgnla™^ 
t rain coat 



1 pair rain boots 


3 badges 


{OOIM925JOOC) 
















I hat badge 


C. Leather Gear: (needed in academy) 
1 gun belt 
1 holster 

if magazine holder 
1 pair of handcuffs 
1 handcuff holder 

4 beft keepers 

Si PR 24 holder • * *• 

• * . * [ . # # l *„ . 

5 radio hoider • ’ • 

rpR 24 .' . • 
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APPENDJXq 
TWELVE HOUR SHIP! 

TH REEmVQ SCHEDULE 

A duly day for each Police Officer working the 3/2 
following. 0 


schedule shall consist of ihp 


•- - - - consist of twelve ( 12 ) hours., 

.. (f) forty-five (45) mirttke meaf period 


and three (3) fifteen (15) minute breaks. 


•• i . 


lafer .assignee? shift. . •* 

: .. V/ ,. 4. The work week wifi be as fbffows: • . . 


•SM 

TUB. 

..OFF • 

V t • « * 

*. 

.•***• ( , ’ , ,V,’ '< 

WORK .. 

THUR. 

WORK 

EBL 

OFF 

SAT, 

OFF' 

$yk 

OFF 

. MON. 

* // • ■ • 

. .TOE. 

wed.; ... 

thur. 

FRj, 

SAT. 

' SUN. 

"work 

. WORK 

... . .. OFF 

OFF 

WORK 

WORK 

WORK 


,10UrS t0 ** W0ri:9d by cadl memter - current agreement between the Borough and 


PBA #26 requires each member to work 20Rn hn/irv. 

hourg Yew at straight time; th* 


Borough agrees to give back to m ember nn h.,,., - ~ ~~ .• 

7 m e moeii44Q-heu^ f rxompensatory^ ik~ti m e per- 


{OOI34925.DOC} 


4 4 

















year so that each member will continue 


to work 2080 hours per year; 


WQB K SCHEDIJI F 

” - « «« % 0 , * * based „„ fcl 

preference « •-»»«>' if and a „„ nj ^ 

. - «* e, bee « ^ „ e) ^ 

.: ■■ .be twelve duration.- When 'oiaftw, a • A '"‘ ' : 

.*' »ay shift ' OSOO-.fSOO hows ' ' 

Night shift 1800-0600 hours 

• *v> ^Wier^sumtna 28 Officers assigned to' Patol Bureau:' •' "• 

... A Pfatooh * " ’ •••• •• ‘ - - 

sm *" 7 Wce^. 


Vi<v v <-r «“ 


• ‘ ■ i. '' 


- .:>• •• •!•■>• 


B P/atonrt 
\f Officers •’ 
? Officers 


A , 


• sr v 


shift = 7 Officers 

<■' ^ W «Wde..« lnM V 

m ^ tor „ ^ 

bureau. •• • • . • ' . • . ... . : ■..**' 









determined by - thu-Chirr of Soir ee or hfQ . . --- 

„ h d ,0,leo usln 9 current department rules 

{O0I34925JDOC} C5> ' 


* s 


** < 


* »r 










regulations, department needs and 


current crime statistics. 


V ACATION T/mc 


Each member working 

3/2 schedule shad receive the vacation a!lowar*ce as • 

Article 20 and present practice 

will remain in effect. 



8 hr. 

\2 hour 1 

. * J - . * - • 

•• ;o.' -• ... 

Day 

* conversion, allocation 

years, of service 

' ’ i '• A- ,-y; ... 

1? days « 

.88 hours ; 

. ( of 5^ ..year of service • ■ • 

15 days ’ - 

120 hours 

of. service 

20 .days 

*, . * •' 

• 16p h0U.fiS-.;' ; ■ • 

- ^ year of service 

25 days. ? 

■ 200 hours • . . s 

.Start s of 2pf■ service .v 

‘•-V'V-,? .5; 

. 1 ’ . » 

• ’ ' * * , > . ‘ 

• 30 days - 

2^0'hcbrs *' " ’ *• ' . f 

• • < Vc 4 •••.*•. t / * 


. i 

HOLIDAYS 

•’ • */ ‘ •* t • ' . 


•MK .*****• sha „ f 

• offperyeaft-. '• ' •" • ‘ 


.•I 


recer/e Hie fallowing IioJicfay time 


Thirteen (13) 


8 hour datys off 


Each member shall use fifty-two hr%.. , 

-* 1 K - «“■ “»■ - ~ «* member I LTT" °" " “ 






^-hour-days-off 


{00134525JDOC) 


, A 

















. _ E - a " * t0 Se " baC * («)' hour days a, , ime 

"* one-half accordance' with Article «. , n add,«on each member wl„ a,so have L 

ophon to sew back a,I the remaining twelve (12) hour holidays at straight rate , 0 be p aid 

:■ The EmP '° yee Wi " »• January of each .lendar year 

' of h / r 10 "" 3 " ° f hfe dayS ' " * th6 EmP '° yee eleCfS t0 «* - • Potion 
sard days, he/she wl« subrnl, in ^ prfor „ J[)|y , Qf ^ ^ y6ar 

ZTT T* S6V6n (n ^ ^ ^ ^ ° f P °' iCe ^ * January 3, of tee 

ri;r- ver ws wi " not restr,ct saw *#** ^ «» scheduled 

da of^h ^-on.f^ the Chief to another scheduled day, or so that he can opt to 

to cancel.any scheduled holiday ... . 

days to avoid fast Joihuio overtima,, '' ->• .• ^ 


•• : .' . • ; ' .'l .. 


■■ B BBSQHAL'bAYz -. y •; .. : V::>: 

'personal time' '" ;: v 




off j>er year. 






.y .v .. . ... Rye (S) 

■ • ■. . 


8 hour days off 


t (h ** »».*«« compensatory time off per year added 

to the above five. (S) personal days so that each member will "receive: ' 




Five (5) 


12 hour days off 



Three of the above personal days wift 


idered-omQrgentday^-enef-v/HI-rernait 


{0OI34925.DOC} 











as Psr Ariicie «. The designated Urgent Days- sha„ no, he denied due to ErTipl0V6r 
exposure to overtime costs Th* w tr ^pIoyer 

tn m ™ n °ri-emergent" personal leave days may be denFed due 

to overtime exposure. sa aue 


SICK TIME 

^OIme_ Under the 3/2 schedule 
02) hour days per calendar year. 


each member shall receive ten (10) twelve 


* *1 • 

-j gBEAVEMEWT iMva 

w **r-m « «*, . w . 

w ™ be taken in consecutive work days. 


OVERTIME 


omny wiriT ^ ° f “* basic iwe,ve 02) hour work day 

.. 



d ay -w, m „^ TO 0 „ y , miimter „ ^ 

{OOI34P25.DOC} r 









(raining such as Right to know, blood borne pathogens and similar training. 


H o urly Rate To compute the base hourly rate of an employee for overtime or other 
purposes when working the 3/2 (12) hour day schedule, the employee's established annual 
salary shall be divided by 2080 hours. 



over from 













Plan Comgmlsw Summary provides a way 
,.i *• | for ^ fo >f^:.^^el^,fa^efi^-of'^ 

• • ® .ipetfef plans fiffeteif.hy |ne State'" Health" 

.,v ; V’ Hener^ 5 .ftoomm•{Sftepj: fr*vqfr;Sr^-^%'j $.7 

•-••. • '•** • .jSHBR $ £ £ v coH^tc&tfig .eC'diffetetit* 

. •<) •.• ...•> rnedtcaf plan*. foe t Plan GotrjparJscii\ ^Stihirtiaiyls 1n ! ' 
... .... useful fesbuft&'fbr seterttnri'^Wari* 




• • «.l - «-r wm..% ' ,1 %• 4 ,* «. < . ♦ % •»./. - . 

’• . 4 _s, f - ^ - ii • • *'• •• **\ *• *j'\ 

V-- :;•- T? ie pdfdfan$,6ug/m|tfze $l^d&Bijri&.arvi* r ' : ' 

,. “ :. .aenerar pojicfes of foe.SHSP_ 'intfHA i 


'• 1 ■" >V :MHOICA L.PUW :-" 

, - •• f .- government employees am offered (he choice 
of a PtefenecT-P*^ 

. >;-. t ^ons/fcr^^ tUIMRBHft&'tt 

1 .* •. (atfmfokterod foy Bofedn Blo&Grtiss 0Bi* : Shfefcri>f -* v 
..'.New. Jemy),'end-two HMO plans — Aetna HMO-'•< 
aficf CJGNA Healthcare/ ' v \.*V •/ .. , 

,."" AW of the .me^fcal plaris ^marjasdcf cafe bfaosf^" 
rn.eianirig (hat (hey pmvkfe coverage for preventive 
,:- * carp such as annual checkups arid screening tests v.v 
vveW-Uahy visits, and fcnmunTzaUons, fn : .thehope'of 
... avofcffng serious Illness and mom - costly Iraalmem. 

fJJ DfRECTfO and NJDfftECTtfT prwfde.bdfo k\- 
... znofwo/k md' out-of-n Qtmtfc medical cam. .Under NJ 
DiRECTlfO Mf NJ DIRECT1 5, members may see 
any phyefcjan, nationwide, and do not need to select 
- a Primary Cam Physician (PCP] for In-network care. 




V ,, .tfeietfiiisls are needed.fbr visits to a specialist If tfie 

j ■. ■ physician, participates : fp the Horizon BCfiSNJ 
h • ..Managed Cam Network; foe member only pays (he 
r { . copayment 1 2 . Members faring outside of 
J. '•. r™ J<k $ey wn ufifee physicians parlfefpadng In the 
. . ( national Blue Cross Blue Shield Network, (n-nfl(work 
iKJspftal admissions are ai$o' covered : fn fuff®. • 

® ParR^afo In the- Horizon 
H ^oSNJ.Managed Cam Network or the national nel- 
:. 4 wow* foe sOr.idceswWbe CQHsldm'&U : bcft^eSmft- 
j/-:^}? a W u ^ocloi-k>seoUhe or she partfcipales In 
. ./foe Horizon BOBSNJ Managed Care or national net- 
• JJ 0f . twent participating physicians contact 
BCBSNJ directly..Plan telephone numbers 

: Vf S«ite ^ addc0S$es nro l!$ted on thG comparfsoa r 

• : > C r J ^/’ na ‘ iva ^ * ,ene ® e P^de mimbursament far 
u/t G We (services mndemdfortte tmatmentof Hfnass 
™ rfuty Wost out-of-nstwodccareis reimbursed at 
,.,-® r . P^ 1 vantage of 'feasonaWe and customary* 
allowances after a member's annual deductible is 
uiel. Out-of network hospital ncfmfssioos are subtec? 
“•'to a separate deductible^ 

NJ pmecsno and m DIRHCTIS include annual ‘ 
nwknum oufcof pocket amounts. This moans that 
wtien a member^, or fomnyfe e oulof-pocfet maxi¬ 
mum Is readied, covered benefits are paid at too 
percent of foe allowance foropgh the remainder of 
^.catendaryead..-.-. *-■■■: .w. -• ■ 

Aetna HMO and CIGNA Healthcare have expanded 
networks that provide services nationwide. When you ‘ 
o"! 0 -,.! 0 y° u ' mus{ aetoct a Primary Cam 


1 Certain fivnotwodc covered bendtensq^ lb% mei^r po^,^. - ■—. ~ 

2 Certain services may rcqufrc pro-cerifTfcatfoa Horn<>■* - , 

w m be p*U at om-o <-nctm<k benefitfevfctt Rnd wfij hot codnt kW b pre-ceittfcatfon. but ere no! pre-caffijetf. 
















—A/I services,except emergencies anti fil?7ndicmg<3 oh* 
the enclosed comparison chart, are coordinated 
through your POP. If you require the care of a epe- 
. cfallst. Kour PCP will refer you to a epedaGst who 
participates frr the HMO nelwortc. Electronic referred 
are used by tee HMOs and, therefore, no paperwork 
Is requfred. Specialist services rendered without a 
valid referral, or by a provider who does no! partld- 
pale En (he HMO (except for ernergenc/es), wllf not be 
paid by the HhfO. ; . 


HMQs fiave no deductibles (except for durable wed- 
t • jcalequ^meht) or datm forms to- fife, however, you 

U. - • - ane. requiredMpty-a .copayment .for Visits fo-your ■ 

ft: / 

Xv-:j tepefy* ^••oul-ofpqpJcet ma&nUnV.Wrfourite 

: • >. iipderan HMO.ptore ..• .•• •>. ! ‘ • 

• V V «'<"’•; ■•$**.. *.:.xrr 

-7 / (. -ff you arfe-c<mfcfe%;an.^ - 

•a ••••...; .. office to,see U they oatfideate In thn.Miwr>i «w~ 


.XiiV’ 50 . 

• ■' ' ,\fr •• ' • -• :! .* '{• *j : - x . ■ 

•» ’ ■ . V I. “f • ■ .-• • -I; 


V,v' 




• {} .ffl.f"' * '•" ■' •' ■ ‘ ■ ■>* ,.-*• • /,'• •' i\jV.. * J. »* : 

..is, the .portion 'of, fee ,, elr$jbte j, 

. 4 ^v'v-ip dfwttefhgf is'fefe.memfes I 

. : • out-of^ehvork and edme te-network services * 

’ )|. (durable medical equipment .arid ambufahce). 
il When'. . oifeof-networfc • providers, 

tcharges jtedye .tfie ^reasonable and customary** 

T allowance are the. members responsibility bat 
I am not considered 'coinsurance* for the pur- 
- Jj; poses of OUt-afppc ket m aximums. 

;jf; Phe-cerrtffcatlon requires that tire member (or 
Hr the fronting physlclan/facltlly) receive prior 
«/|! authorization from the medical plan to deter- 

___. .J ... 4 - 


DUAL HMO BflftOlLMENT IS PROHIBITED 

Slate stafute specifically prohibits (wo employees/ 
retirees who are both enrolled in the SHBP or School 
Gmpfoyees* Health Benefits Program (SEHBP) and 
who are married to each other, civil unbn partners, 
or eligible domestic partners from enroffing under 
both of (he SHBP/SEHBP. HMO plans. One member 
may belong to an HMO es an employee gt as- a 
dependent but not as both. 

... _ v For example, K (wo members are married to each • 
... .'olheii each may enroll for single coverage under ' 
•v. :'>ach of the HMOs, or one member can enroll the. 

.; Other as .a’:depdndent under ahlHMO if. IfiW other per- " 
-eon. enrolls fn fefDmetTTlOw.W/pIREferis.. 

i( ...; Rftfe^riK^a,' Wb member^, canrioi'.bote - ©over tlW •' 

; . same-chfldren a? dopendents-UndeLboGi .oh tee Hmo 
• plans... • ••. . ; . .• •••....... 

’ .- ’ • ' ‘ v ‘ 
..,fn cases- of' divorce Q '. dissolution of a oM( uribn or. 

‘doofiedb.-partnership, d,r 'single feironi coireiage of' 

.' dependents,’there Is no coordfeatron of ..benefits « 
under two HMP plans.- . ;; • ‘ . ... ; .. 

.. ^UDrf OP DEPEMb£f^r'(y6vE RAGig ; .' 

•. -Pferiodlcalfe (he Division of Pensions' and BedelUs ' 
^perform x an audit using 'k mndo'rri .sample of. menv • 

. ' bets, fa dotenminQ, if dependents am jefigibfo.-under 
plan pfovisioaft, Proof bfdqpeiicfen^.sijch.as. a mar° 
riage; bf yil union, or birth".certificate fcs'inquired' ' 
.Coverage for foQliglbia dopepdonk wlll beferrhfaat- .. . 
".'od-Mere fo' respond to (fie audit : wlil result 'ln-the 
..•.fermlnat/on ef riepondonfo from covmge emd may ; 

■ tedude financial restihrifon for daWs paid • 


-/ • ' . 


V *''• f'> 

. n 
' , 

v : #/ t • 


-— — ---*^ 4 n 

are provided. Soma exampfes of services teat . 

|—riequlre-pre-cerliffeah'on-are“tnpabent-admte~j 
^“Elonsrre<fonMmcb'veprocedur€S7cfarabIemeci- _ ‘ 


HEALTH GABE.FimUD 

... Haahh cam fraud Is an Intentional deception armfs- 
,. representation that results in an urrauteorized bene- 
fiOo a member or fo come other person. Any IncfiWd- 
ual who willfully and knowingly engages in an activi¬ 
ty Intended todefmud the Sfi0t 3 -w{ilEce'disc'ipRnary 
adion that cotrid indude termination'of employment 
end may result in prosecution. Any member who 
receives monies fraudulently from a health plan will 
‘ ^ 1 f “ ' todiCy^nteureo-4tte--plan^==^=^^ 


-- —, - --- i - v uumwe niou 

i^Leg.Mtegn.i. 


ceutfcals, hospice, and home health care. A 
h detailed fist Is available from your medical plan. 


_ MORE INFORMATION _ 

•lror-nioreinformaIion-abouf-eGgIbirriyand _ en'rolinierit;' 

see tee , NJDIRECT, Aetna HMO or Qfp pfj{ 


HeaUhCsre Member Handbooks — available over 
tee Internal from (be Division of Deri stone and 
Benefits ab wmwsfete .n/. usAncasuryfpcnslQnsJ 











1 kirMtwofk copuymonl SlOfbcNJDtF^GViOnxyS SI5forWJ^DfRPT'r y<^- , ‘ -~-- 

Goaable and customer fee tdxdub. based nt the 90th peccontie. BC8SWJ <J&C00a f fltf <™tvvwfc *Jkwo/>cc oftte'tea- 



































PLAN NAME : 
TELEPHONE 
NUMBER 
and WES SITE 



\00% Rftffrtio 
copayment per vkl\; 
POP referral required 


tOO% niter fTO , AV /ww ' 

copayment per vfcft; tOO* ttox m t (IB 

PCP rafarmf required copayment porvisH dodi&UAvjiY} oovc^qq 


formiffrieac care 
C0%/70% Rftcr 

riodoc^Wa*'..'. 


BQ% /'7Q%'Mer ■ 
‘J 'dadifctkfe . 


=T- .. !' 




or improve 





























PLAN NAME 
TELEPHONE 
WUMBEfl 
and WEB SITE 



OUTPATIENT CAflOfAC 
KEtt/lBIUTAT/ON 
THERAPV 


H 



tDOX nJtorSlO 
copayment per vfeK 


100%;s.Hor fio 
copayment pot visit; 

fmfl of 20 vfsfa 
par calendar year; 
POP rafarrof required 




100 % ftfter$to 

<»pfiyrn<=nf per vfett 


S0O%£ after $10 

. ^pa^rnenf ppr 

TJftnft'-preo ifxte 
r pop calendar ytfa'r 

»„ i, . . 


100% after $J0/$15 
copaycoanf per visit 


100%*riar$10/$15 
copayment per visit; 
frnflof ?Ovirf(spcr 
. calendar yean 

• comb&tcd L-ixtSwork . 

• eriH otri-pT-nativork. 


.Pocvfctfii sray apppSes 

'>iopppr6^;pfi>r,' - 
V'fiipa%<hOs^f ’ ■ 
'.j^tpcrotjt&nc^' 
«4S% fjoma cara 
nroirfodlylcerti 
notbovttotf 


00%/70% After 
deductfbfe 


.00%/70% after 
deductible'fi>r ‘ 
i/pfp30vvsfts-g>er 

cakmdaryoar •<. 

, combined JrwieSwo.-k.. 
• and airHJrrflkvvcrt; 


''^scvfois xmd fiupp^es. 
.-cowwed *100% XlrCffy 

pro-eppmvaf; p^or.’;. • 
;fqpafen(.I*osp?faI 
' •'sLiynpf pcqiJnxii . 
''mr^TttqyTcara 
';lor£&^odiit{ eapa‘ . 

:/ MtSXWftixX . 


; TQ0%‘fe>rre^ of . 
calendar y<mr t twnbfjied 

v d#ucMfSSo iVftfE OtwtWe' 
' MoeficaJ Eqofprhent 




^Wrap*M«; 
for up !o 120 dkyc 


100%; no copayment; BOX t 70% after ■' 
forupJo 120 days deductible; for up (a co 


percateoc^yoar ^ I.perS uwk&t yttor • 

I combined fo-netvvorfc . combmed fcvnebvorir • 
• aodout-owvotwork end out-of-oefvrtxk 


- HOSPfCEmCfUrY | 100%; no copayment 100 %; no copayment I f0 o%; 


na copayment 


60% r 70% after 
deductible 


tOO^nocop^cn, I too*«,«**»«, j CJOX; ,io copayment 



HS DIRECT15. Benefits. e*duc% hospital expenses, am based on tfttYfotfenniSSSS iT**!?!! 601 ^ DIRECT! 0 and 70% for 

jsonaWe and cusiomaiy" foe achedufe based ci ffie noth nerconfik' wa0n JUS W dfcawrrfod p rovfeJer network e&xvsnce or (to Tea- 





























- —— . . ■ ' ■ - - - 

Bcoabfe Md cusUim&rfkKs cdxxitrfa based el the eoih percor/tfe ftofton BCSSf * j (SsoxmJed provider nnftv^ a&ww/KXi ortfw *Yea- 

^TOtafpcaRy-basea mental neaflh condhfons are treked Ute any biter rilncBB »nrf nnr Nrf ,f^ « , ... 

tfoftar niRMfrufrns or separate montaf-hcatth waft JfmHs. Y end not subject to annuaJ or Rfclimemoma! haatih 































lissz 

!n whTch the member b enrolled ns notedbetow. 








PHARMACY 
Cppaymont tor 
30-day supply 


Generic 55/ 
Preferred B rend $10 

■' Other Brand#'' : ;S20' 



HJ DIRECT to or 

njidwectis 

bo°^ Reimbursement 



Ge neric S5 . 
Preferred Brand... ?A5 


£rtheEr0.r?ncfe; , $?5 


NJ dihectio Member 
oar. Retmbunsemen?- 
otter Deductible. 

M4 DIRECTS 5- Member 
.70%. Reimtrtfrsdrneta 
"•. aflcf DetfwctiWo • 

» •- *. 

V. ‘ >:.' * •. : i -?> 

. • ••. ' .*,• ;. 

J'-* ' 

m'ill.iMi t-^» > 




. ' ,,V.,. . .' - 1.1 > • 




:•; \; '■-. , 

!•».•: , 
! •• ••• ,•■ , 

'•Kt 


* ..V.-^cr .1 :•:- •• ■ ^ M •'&,& tortfe aqe-23. Wl«5«.srcmw»cu. j- ••• 

iSfSS^SBIilt 

——— 

^..^KSSSSS^^-~SS~ 
















tUHKBUr : l ^ 7%*?' . 


i. No.m atffoum :' 




Mwi 



.>...«" maximum 

1 ’ ‘ •#<} rnoifniimji •. j 

UnllmHod 

Unlimited 


yotr (coinsurance ■ jaderKtevye** !■•?.«j'. > 
ahd c opgyvftenfgjS (coinsurance ejoty} j &•’; 

-'£Jj.00a.por cidcndaf^ ^ _ S5.003.pfe : •>• 
'••yew (eolocurancc calerKforVAfij-' * j:;'’- :•• 

vendcopayments ] 6 (coinsuranceonly ) 5 I,. 


.UnTwnltod? .. L_$i , 000*000 fifclW I- ...!. 


. ebfo end custom at/ 1 fee schedule based ct the GOtfi pcrco offd_ k°^ c t *^^*^U*rovkfor nef^ egowafyg .QfM’teMi. 

mpT „nl Z ~= 

° Most disease rruuiaQGrnent prooramcr provide odacaUcraaJ mnfflrisfr ^ ,, *. 
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OPRA#2586 

Nellie Santana 

Sent: Friday, June 17, 2016 11:43 AM 

To: lalcorn@msmiaborlaw.com 

Attachments:OPRA#2586052393.pdf (5 MB) 

Hi Liz, 

Please find attached the Bargaining agreement as requested on 

Thank You, 

Nellie Santana 
Clerk*s Office 

Borough Of Lodi 
One Memorial Drive 
Lodi, NJ 07644 
Phone: 973-859-7411 
Fax: 973-365-1723 
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